Special Edition Christmas Newsletter 2007

people in property

News

A Christmas message
from the desk of

Julie Della

Managing Director

2007 flashed passed even faster than 2006 and People In Property Recruitment
Group enjoyed every moment of this very exciting year!

We are proud to have accomplished as a team, the launch of People In Property
Recruitment Group - Dubai in February and the relocation of our Perth office to
174 Roe Street, Northbridge in September.

We also undertook a new corporate company logo and re-branding of our
specialist Property Divisions. "

We look forward to celebrating our 10th Anniversary in 2008. The approaching
new year is already promising to be another fantastic year for both our Perth
and Dubai Offices. -

May we take this opportunity to wish all our clients a very merry Christmas and
a prosperous New Year and to thank everyone for their loyal support over the
past year. In a very competitive market, we are appreciative of the continued &
recommendation of People in Property Recruitment Group’s services. -

A Very BIG Thankyou

May you and your family have a
safe and happy holiday season.

With very warm regards,
The Management & Staff
People in Property Recruitment Group.

“we speak your language”



Temp Bonus Rewards
Programme

Commencing 1%t January 2008 Ends 31 December 2008

-JoinwDur' “Témp Rewards” Programme
Monthly Rewards

“Temp of the Month.” Our best performing Temp for each month earns a $150.00 Myer Gift Voucher! *

2" Prize

Overnight “Indulgence Package”
at The Vines Resort for
2 Adults™

e

3 Prize COCO’S

. , L *
Dinner for 2 People @ Coco’s Restaurant! Poersict Bom and Postonrons

*Terms and Conditions Apply

The "Write” Way To Get A Job By Matt Sun

e Job seekers who send potential employers a handwritten thank you note after an interview are more likely to be hired, a survey of bosses found.

e A recruitment firm survey found 88 per cent of managers would think more highly of candidates who took the time to write a note after an interview.

e But less than half of job seekers make any effort to follow up any job interview. The rest prefer to wait until they receive a formal yes or no response from the
potential employer.

e  Bosses said notes could go a long way to correcting any nervousness or negative impressions formed during an interview.
e  Sending a short thank you note afterwards demonstrates “initiative and courtesy”.
e  (Conveying appreciation in a well-written message is not only polite, it can distinguish a job applicant from others vying for the same position.

e  The current skills shortage has given a slight advantage to job candidates over employers. But despite this shortage, managers will still favour candidates who
are both professionally and personally right for the job.

e Many workplaces now regard a good office vibe as being just as important as being productive, meaning rude workers are less likely to be hired.

e  Place yourself in the position of a hiring manager, they have met a number of impressive and qualified candidates, an articulate follow-up message not only
reminds them of who you are, but also conveys continued interest in the role and can act to strengthen your application.

e The notes should be short, only a few paragraphs in length, and express appreciation for being considered for the job, reinforce interest in the job and the value
and experience you would bring to the company.




Special Events!

Spping In The Valley 2007 Property Council Of Australia
A fun day had by all. The “theme” was “green” W.A. Division — Members Lunch
We look forward to the Bimba Bus next year! Friday, 19 October 2007
A large contingent of Perth’s property industry
professionals attended the Burswood Convention Centre to
hear guest speakers Phil Ragan and Leon Boyatzis speak to
delegates in regards to the Property Funds Management
Revolution. No doubt, due to the location of the lunch, many
guests who would diligently return to their offices decided

that the allure of Burswood Casino was too overwhelming!

Property Council Of Australia
Charity Ball

Friday, 2 November 2007

Once again we had the opportunity to attend another gala

event held by the Property Council Of Australia.

A fantastic evening was enjoyed by all.

Melbourne Cup
A quick bite to eat in Northbridge, followed by
“THE RACE THAT STOPS A NATION.”
A lovely afternoon was enjoyed and congratulations to

Katie, Julie & Peter who “stole” 1st, 2nd & 3rd prize in all

3 sweepstakes!

Birthday Celebrations!

September
Maria — 3™ September was 21 Again!

Julie — 12" September was 21 Again!

October
Katie — 2" October was 21 Again!
Lorraine — 3" October was 21 Again!
Debbie - 5t" October celebrated her 40th!
Karyn — 3t October was 21 Again!




Office Opening Times During The Festive Season

Friday 21 December
Saturday 22" December
Sunday 23™ December
Monday 24 December
Tuesday 25 December
Wednesday 26 December
Thursday 27 December
Friday 28 December
Saturday 29t December
Sunday 30 December
Monday 31 December
Tuesday 15t January
Wednesday 2™ January
Thursday 3™ January
Friday 4% January
Saturday 5 January
Sunday 6% January
Monday 7 January

Normal Office Hours

Office Closing at 3.00pm

Office Closed

Office Closed

Office Closed

Office Closed - Christmas Day
Office Closed - Boxing Day

Office Open — 9.00am to 3.00pm
Office Open - 9.00am to 3.00pm
Office Closed peop|e iNn pr‘oper‘ty
Office Closed

Office Closed

Office Closed — New Years Day
Office Open — 9.00am to 5.00pm
Office Open - 9.00am to 5.00pm
Office Open — 9.00am to 5.00pm
Office Closed

Office Closed

Normal Office Hours

Monday To Friday — 8.00am to 5.30pm

24 HOUR CONTACT NUMBERS

24 Hour HOT LINE & TEMP Service 0400 510 585

Julie Della 0411 510 055
Suzanne Ward 0407 979 101
Karyn Zaska 0411 220 124
Peter Best 0417 418 887
Cath Parnell 0400 510 585

level 1, suite 3, 174 roe street, perth * p.o. box 198, north perth, w.a. 6906 < t: 9328 9755

e f: 9328 9766

reception@peopleinproperty.com.au ¢ www.peopleinproperty.com.au

"we speak your language”
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